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INTRODUCTION AND APPLICATION inspired living, inside and out

This report is prepared by W.l. Woodtone Industries Inc. (collectively, “Woodtone”, “we” or “our”) pursuant
to Bill S-211, the Canadian Fighting Against Forced Labour in Supply Chains Act (the “Act”) with respect
to the financial year commencing January 1, 2023 and ending December 31, 2023.

Woodtone is not subject to reporting requirements under supply chain legislation in another jurisdiction.

COMPANY STRUCTURE

W.I. Woodtone Industries Inc. (BN 10571 8456) is a private company incorporated in British Columbia,
Canada. We operate from our headquarters in British Columbia, Canada, in the wood/composite
processing and wholesale lumber trade industry. Woodtone boasts a legacy rooted in the province's
logging industry since our establishment in 1977.

SUPPLY CHAIN AND ACTIVITIES

Woodtone operates with a commitment to ethical sourcing and labour practices throughout our supply
chain and production practices. Our products are sold solely in Canada and the United States of America,
satisfied by a North American sourced supply chain. We maintain continuous communication with our
well-established supply partners through conducting on-site visits to ensure compliance with our
standards.

POLICIES

As a Canadian company, we adhere to the British Columbia Labour Standards, ensuring that all aspects
of our business, from procurement to production, meet or exceed these regulations. Due to the low risk of
exposure identified, we have not established any specific policies or procedures in relation to the use of
forced and/or child labour.

RISK AND REMIDIATION

By prioritizing transparency and accountability in our partnerships, we affirm that we do not knowingly
support, tolerate, or engage in any form of forced and/or child labour within our business operations.
Upon reviewing our suppliers, we have confirmed that our supply chain represents low risk in these areas.

As we have not identified any forced and/or child labour in our activities and supply chains, we have not
taken any remediation measures, including any measures that would involve the potential loss of income
to vulnerable persons.
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TRAINING

Due to the low risk of exposure to our company, we have not identified a need for training for employees
on forced and/or child labour.

ASSESSING EFFECTIVENESS

While we maintain confidence that our practices do not condone nor contribute to forced and/or child
labour, we recognize the importance of proactive measures in ensuring ethical standards throughout our
supply chain. Due to the low risk of exposure identified in our supply chain, we have not formalized any
policies or procedures to assess effectiveness in preventing and reducing the risks of forced and/or child
labour in our activities and supply chains.

ATTESTATION

In accordance with the requirements of the Act, and in particular section 11 thereof, | attest that | have
reviewed the information contained in the report for the entity or entities listed above. Based on my
knowledge, and having exercised reasonable diligence, | attest that the information in the report is true,
accurate and complete in all material respects for the purposes of the Act, for the reporting year listed
above.

| have the authority to bind W.1. Woodtone Industries Inc.
Signed,

Brad Rosse, CEO
May 24,1024
Date: “v
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